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Member moments

https://www.youtube.com/watch?v=CrjaFkLHBwc
https://www.youtube.com/watch?v=CrjaFkLHBwc
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upcoming events
Tuesday, October 2 

12 to 1 p.m.

Wednesday, October 10
5 to 7 p.m. 

Wednesday, October 17
8 a.m. to 4 p.m.

Tuesday, November 6
12 to 1 p.m.

Thursday, November 15
6 to 10 p.m.

Thursday, November 22
6 to 9:30 p.m.

Wednesday, November 28
8 to 10 a.m.

Wednesday, December 5
5 to 8 p.m.

Luncheon Learn: Member 101
Whitby Chamber of Commerce

speaker series: isaac wanzama
The Centennial building

The Business Summit: Brand Boot camp
Ajax Convention Centre

Luncheon Learn: Boosting Holiday Sales
Whitby Chamber of Commerce

Peter Perry & Business Achievement Awards
Deer Creek Golf & Banquet Facility

Connect After Hours: Beech Street Theatre
Abilities Centre, Theatre

Learn Series: Cannabis
University of Ontario Institute of Technology

Crazy, Cozy, Ugly Holiday Sweater... 
Speaker Series Social
The Centennial Building

Message from the CEO

I 
hope you’re all enjoying the autumn 
weather, and that business is good as 
we come around to our last quarter of 

this calendar year!  

September was an amazing 
month, as we cleaned the 
carpets after our Open 
House, celebrated HR 
basics at our Learn 
Series event (thanks 
to an amazing 
panel!) and continue 
our busy planning 
period for both The 
Business Summit on 
Wednesday, October 17 
and our Peter Perry & Business 
Achievement Awards on Thursday, 
November 15.

Thank you also to those that attended 
our information session regarding our trip 
to China. We’re offering an all-inclusive 
trip to China for $2,229 for members 
and non-members! To take advantage 
of this special price, you must register 
by Wednesday, November 14 with our 
local travel agent, Andrea Bacho from 
LatitudesPlus Smart Travel. This 11-day 
vacation including flights, hotel, meals 
and admission leaves on April 1, 2019. 

Have you read up about our panellists 
and presenters at The Business Summit 
in October? Time to get your tickets is 
running out! If you need to make time to 
think about your business brand, your 
personal brand or just be inspired during 
Small Business Week – check out our 
Brand Boot Camp. Our keynote speaker, 
Jeff Deline, is going to talk about how the 
We the North campaign was leveraged 

by Maple Leaf Sports and Entertainment 
to rebrand the Raptors!

Lastly, we’ve campaigned all year – 
yes, Municipal Matters is culminating 

with our Municipal Elections 
on Monday, October 22! 

Our objective was to 
raise membership 
awareness and 
participation in the 
municipal election, 
with activities 
throughout the year 

including Municipal 
101, the Provincial 

Election Forum and our 
annual advocacy survey. 

September was a busy month with both 
the Regional Chair Candidates’ Business 
Issues Forum, which was supported 
as a Joint Chambers initiative, and our 
Mayoral Debate & Candidate Expo. We 
hope these activities have helped ensure 
our business community is well informed 
as they get ready to head to the polls!

See you at #(pound)tbs2018,

Natalie Prychitko,
Chief Executive Officer,
Whitby Chamber of Commerce

P.S. Thanks to Benito Suppa for the 
surprise pancake breakfast - best 
Membership Committee meeting ever!

https://www.whitbychamber.org/attend-events/event-calendar/#id=167&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=167&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
http://Peter Perry & Business Achievement Awards
https://www.whitbychamber.org/attend-events/event-calendar/#id=184&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=184&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=203&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=203&cid=1445&wid=701&type=Cal
mailto:andrea%40latitudesplus.com?subject=Whitby%20Chamber%20Trip%20to%20China
mailto:andrea%40latitudesplus.com?subject=Whitby%20Chamber%20Trip%20to%20China
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Advocacy Update

By Kim Copetti, Copetti & co.

Election day just a few weeks away

E
lection day, October 22, is just a few 
weeks away and for businesses the 
municipal elections do matter.  The 

elected officials are the stewards 
of the town’s finances.  
They will be authorizing 
revenues and 
expenditures to provide 
municipal services to 
Whitby business and 
residents that meet the 
needs and expectations of 
the community. As business 
owners it is important that we get 
involved because increases in taxes and 
proposed developments can be good 
for our businesses, but also can have 
adverse effects. It is important for you to 
research the individuals running in your 
Ward and vote the candidate that you 
feel will best represent and support local 
businesses like you. 

The question then becomes as a 
business owner who is eligible to vote.

Generally, you are eligible to vote if, on 
election day you are:

• A Canadian Citizen;

• At least 18 years of age;

• A resident of the Town of Whitby 
or the owner or tenant of land in the 
Town or the spouse of such owner or 
tenant; and,

• Not prohibited from voting under 
any law.

As a business if you own or rent 
property in a municipality, but it’s not 
the one where you live you would be 

considered a non-resident 
elector. You can only be a 

resident elector in one 
municipality. However, 
you can be a non-
resident elector in any 
other municipality (or 

municipalities) where 
you own or rent property.  

Basically you can vote in 
the town if you are resident in 

the town with which you operate your 
business.

Also, the spouse of a non-resident 
elector can vote if their spouse owns or 
rents property in the municipality or 
municipalities other than the one 
where you live.

A corporation is prohibited 
from voting if neither you 
nor your spouse qualify as 
a non-resident elector if you 
do not personally own or rent 
the property in the municipality. 
For example, if the property is 
owned by your business or your 
cottage is owned by a trust, you would 
not qualify as a non-resident elector.

To conclude, if you do fall into one of 
these categories please make an effort 
to vote because every vote will make a 
difference for our business community.

by dean nickerson, 
whitby public library

It Takes 
A Tribe: Building 
The Tough 
Mudder 
Movement   
(796.046)

Will Dean 

O
ver three million people worldwide 
have completed a Tough Mudder 
course. Finishing Tough Mudder 

means completing a 16-19 km extreme 
obstacle course featuring mud, steep 
climbing walls and possibly an “Arctic 
Enema.” Three million participants have 
helped make Tough Mudder one of the 
fastest growing athletic events in the 
world. Behind the obstacle course is 
the business success of Tough Mudder, 
which now boasts annual revenues of 
US$100 million and passionate followers 
willing to tattoo themselves with the TM 
logo. It Takes A Tribe is founder and 
CEO Will Dean’s story of how he and 
cofounder Guy Livingstone built their 
vision into a successful venture.

Find this book and much more at your 
library!

The Chamber wants to send you on vacation! 

Your trip departs on April 1, 2019!

roundtrip international airfare and Chinese domestic airfare and tax
 4- and 5-star hotel accommodations | three meals each day

deluxe bus tours | fluent English-speaking tour guides | entrance fees for attractions

Beijing  -  Shanghai  -  Suzhou  -  Hangzhou

11-day 
all inclusive trip only

$2,299*

Day 1: YYZ/Beijing | Check in at YYZ International Airport for an 
afternoon flight. Your adventure begins as you fly trans-Pacific aboard a 
wide cabin jetliner. 
Day 2: Beijing | Arrive in Beijing, the Capital of China by midnight. You 
will be met at the airport by your tour guide and transferred to the hotel.
Day 3 & 4: Beijing | Visit the Tian An Men Square, the largest square in 
the world, the Palace Museum, also known as the Forbidden City, home 
of 24 emperors with a total space of 9,999 rooms, and the Summer 
Palace, featuring the Long Corridor with painted gallery, Kunming Lake 
and Longevity Hill, Seventeen Arch Bridge and the Marble Boat. Tour to 
the Lama Temple and the Temple of Heaven, built in 1420 A.D., where 
the emperors prayed to the heavens for a good harvest.  
Day 5: Beijing |  Bus excursion to the Great Wall, the 4,000-mile-
long and 2,000-year-old construction is said to be the only man-made 
structure visible by the naked eye from the moon. Visit the Ming Tombs.  
One of the 13 Ming Emperors’ Tombs is fully excavated and open for 
exploration. 
Day 6 & 7: Beijing/Shanghai/Suzhou | Fly to Shanghai, followed by a 

bus trip to Suzhou for the Lingering Garden, Tiger Hill, 
Hanshan Temple and the National Embroidery Institute to see silk 
embroidery, a local craft with thousands of years of history. Dinner this 
evening will include a show featuring traditional Chinese music.
Day 8: Suzhou/Hangzhou | Morning tour bus excursion to Hangzhou 
for a visit to the Economic Development Zone and the centuries-old 
Lingyin Temple, featuring a 64.3-foot-high camphor-wood carving of 
Buddha.
Day 9: Hangzhou/Shanghai | Morning boat cruise on West Lake with 
relaxing stopover at jewel-like pagodas and tea houses.  Afternoon tour 
bus trip to Shanghai. 
Day 10: Shanghai | Visit the Yu Garden, a maze of marvelous 
pavilions, ponds, rocky works and overarching trees. Also visit the 
Bund, Shanghai’s famous waterfront park. Tour the Pudong Economic 
Development Zone.
Day 11: Shanghai/Beijing/YYZ | Morning for free. The afternoon flight 
will depart by 1:30pm for YYZ where you will arrive at 10:30am on the 
same day.

For more information about the trip, contact our partnered travel agent, 
Andrea Bacho from LatitudesPlus Smart Travel at 905-655-6366 ext. 26. 

April 1 to April 11, 2019

SAMPLE AGENDA
Agenda confirmed February 2018

* Price does not include required travel visa. 

Put “trip to 
China” on your 2019 

to-do list!

Deposit due
 November 14, 2018

http://www.whitbylibrary.ca/
http://www.whitbylibrary.ca/
http://www.whitbychamber.org/travel
http://www.whitbychamber.org/travel
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Employee Benefits vs. raises
Are There Advantages To Implementing Benefits Over Providing A Raise?

I
f you did a quick Google search to 
see what has an impact on employee 
retention rates, one notable topic that 

will come up is that of employee benefits. 
In doing that search, one statistic stood 
out from the rest, stating that 59% of 
employees say that health and wellness 
benefits are a defining factor influencing 
their retention rate with an employer.

With a stat like that, it makes you 
wonder why every employer doesn’t offer 
benefits as part of their compensation 
package. If you asked them, a lot of 
decision-makers would chalk it up to be 
a costly investment that they don’t think 
their business can handle. However, 
many of those businesses provide 
annual or performance-based raises to 
their employees.

To give you an idea of the value of a 
benefits plan versus a raise, we’ll 
do a comparison of both 
using the same dollar 
amount. For easy math, 
let’s say the employee 
is given a $2,000 raise. 
On the employer’s 
side, they will need to 
pay out CPP, EI, WSIB 
and vacation pay over and 
above the $2,000. This brings 
their overall expense closer to the 
$2,300 mark. 

So now the employee receives their 
raise of $2,000 (gross), but what do 
they have to pay? They will be faced 
with CPP, EI and income tax deductions 
(the amount varying based on their tax 
bracket). After all is said and done, the 
employee will walk away with about 50% 
of the cost to the employer.

Let’s look at spending the same 
$2,000* on employee benefits in the form 
of health and dental coverage. Being 
that this type of coverage is exempt from 
HST (13%), the employer will only face 

8% tax ($160). Which brings the overall 
employer expense to $2,160. Now 

what about the employee? 
They receive the entire 

value of the $2,000.

You’ll notice that 
there are significant 
advantages both to 

the employee, and 
the employer, when 

implementing a benefits plan 
over providing a raise. Something 

that you as an employer might find even 
more appealing is that the plan offerings 
can be customized to fit both your 
employees needs and your budget. Now 
that’s smart!

*The annual premium of a benefits 
plan is dependent on the type of 
coverage you wish to offer, employee 
age, marital status, etc.

For more information contact: 

Wendy Matton,  
Group Benefits Consultant 
905-668-3518 
wmatton@hmabenefits.ca

By Wendy Matton, HMA THE BENEFITS PEOPLE

Celebrating business excellence
2018 Business Achievement Award Finalists announced

S
ince 1955, Whitby has had the 
distinct pleasure of honouring 
outstanding accomplishments in 

the community. In the Chamber’s 90th 
year, this tradition continues with publicly 
recognizing local businesses that have 
demonstrated a passion for excellence, 
a commitment to their community and 
a strong entrepreneurial spirit at the 
Peter Perry & Business Achievement 
Awards hosted by the Whitby Chamber 
of Commerce on Thursday, November 
15 from 6 to 10 p.m. at Deer Creek Golf 
& Banquet Facility.

In addition to the Business 
Achievement Awards, the WCC honours 
Whitby’s outstanding contributors 
through the prestigious Peter Perry 
Award. A shrewd businessman dedicated 
to his community, town founder Peter 
Perry embodies the spirit of giving 
that the award was designed to 
commemorate.

The Peter Perry & Business 
Achievement Awards gala is an 
unforgettable night for Whitby, steeped 
in tradition and ceremony. This year’s 
event caps off the Chamber’s year-long 
celebrations of its 90th anniversary by 
transforming this annual signature event 
into a black and white gala. Helping 
the Chamber recognize excellence are 
the event’s many sponsors including 
Platinum Sponsors: Johnson Insurance, 
RBC Royal Bank, Snyder Construction, 
TD Business Banking and Vickery 
Electric.

Psst... there will be cupcakes!

And the finalists are...
Business Achievement Award 1-15 Employees

The Food and Art Café  
PGL Environmental Consultants  
Predictive Success Corporation

Business Achievement Award 16-49 Employees

Campkin’s RV Centre 
Mason Bennett Johncox Professional Corporation 

Roughley Insurance Brokers Ltd.

Todd Skinner Young Entrepreneur of the Year

Eric Aston, Electric Design 
Fran Steyn, Frantastic Events 

Pascal Zois, Blue Phoenix Productions

New Business of the Year

The Food and Art Café 
The Grid Entertainment Centre 

M & R Cakes and Café

Business Person of the Year

Michael Angemeer, Veridian  
Tim Kennedy, The Durham Corporate Centre  

Benito Suppa and Keith Charabaruk, Durham Escape Rooms

Not for Profit of the Year

Grandview Children’s Foundation 
Feed the Need in Durham 

Lakeridge Health Foundation

mailto:wmatton%40hmabenefits.ca?subject=WCC%20Group%20Insurance%20inquiry%20
https://www.whitbychamber.org/attend-events/event-calendar/#id=120&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=120&cid=1445&wid=701&type=Cal
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Date: April 17, 2019 

Title: Protect Canadians with a Taxpayer Charter of Rights 

Sponsor: Whitby Chamber of Commerce 

Co-Sponsors: Ajax Pickering Board of Trade; Brock Board of Trade; Oshawa Chamber of Commerce  
____________________________________________________________________________ 

Issue: 

Canadian businesses from coast to coast are often facing unjust, harsh, and problematic treatment from the Canada Revenue Agency (the “CRA”). 
Based on the findings of the Auditor General of Canada and Canada’s Ombudsperson, we know that Canadian taxpayers are receiving overly 
burdensome document requests, incorrect information from CRA representatives, and face years of delay in objecting to and appealing assessments. A 
few years ago the government introduced the Taxpayer Bill of Rights. However, this document has no teeth, resulting in no real recourse for taxpayers. 

Fact: 

The existing Taxpayer Bill of Rights establishes 16 rights and standards to which the CRA intends to hold itself. However, the Bill of Rights is not 
legislation and does not create a legal binding obligation on part of the CRA. Further, the Bill of Rights does not create legal remedies available to the 
taxpayers or the ombudsman in addressing complaints. 

Result: 

There is nothing of substance taxpayers can do if CRA does not follow their own published guidelines within the existing Taxpayer Bill of Rights. 

Background: 

There have been numerous complaints outlining where CRA has been in the wrong, along with news articles and television investigative shows. 
Businesses of all sizes across the country have suffered significant financial and other loss as a result of the current Bill of Rights and have long 
advocated for advocated for a fairer system. 

A legislated Taxpayer Bill of Rights (a “Taxpayer Charter”), with prescribed remedies, could prevent matters from reaching the extreme and impacting 
taxpayers in ways that are not just or fair. There is far greater accountability as a public servant by police and government forces than there is by the 
Canada Revenue Agency. 

What would happen if a Taxpayer Charter was established? 

1. CRA would fine-tune their audit and service protocols to avoid creating needless cost of compliance. In cases where protocols are proven to be 
unnecessarily cumbersome or costly, the taxpayer would have recourse. 2 

2. CRA staff would have to receive better training regarding treatment of taxpayers in order to modify their behaviour in respect to a Taxpayer Charter, 
failing which, the taxpayer would have recourse. 

The government should have no reason to object to the Taxpayer Charter, because it would be illogical to take a position contrary to what they publish to 
Canadians. 

Through better training of staff and clearer guidelines, this proposed change should be cost neutral or a cost savings to the government through a 
reduction in the filing of notices of objections and appeals to the tax court of Canada. 

Recommendation: 

The Canadian Chamber of Commerce urges the Government of Canada to develop and enact legislation that would see the establishment of a Taxpayer 
Charter in place of the current Taxpayer Bill of Rights. This change affects both the Income Tax Act and the Excise Tax Act.

Protect Canadians with a Tax Payers Charter of Rights
Dan White stands with representatives from the Greater Oshawa Chamber of Commerce and the Ajax Pickering Board of Trade.

O
n September 24 in Thunder 
Bay at the Canadian Chamber 
of Commerce AGM, Advocacy 

Committee co-Chair Dan White 
represented the WCC and successfully 
negotiated the passing of our resolution! 
After many months of Dan working to 
align members of the Ontario Chamber 
of Commerce, and various Chambers 
and Boards of Trade in Western Canada, 
our resolution: Protect Canadians with 

a Tax Payers Charter of Rights was 
approved by 97% of voting members.

Thank you as well to our Advocacy 
Committee for supporting Dan and 
helping get to a final resolution that 
was so enthusiastically supported. 
This is not only a great moment for our 
chamber, but given the broad potential 
of the resolution, for all businesses and 
organizations across the country. 

Sincerely, 

Natalie Prychitko 
Chief Executive Officer, 
Whitby Chamber of Commerce

Thunder baySuccess stories from
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Getting back to basics 

Corette Miller, Diane White, Mitch LePage and Travis Dutka take the stage at UOIT to share their HR tips and tricks. 

the Chamber’s Learn Series invites members to learn from panel of HR experts

Members of the Whitby Chamber of 
Commerce (WCC) and post-secondary 
students got back to basics on 
September 19 at the WCC’s second 
instalment of its Learn Series.

The event featured a panel of 
professionals who guided attendees 
through the basic concepts of human 
resources. Panellists included Travis 
Dutka from 360insights, Mitch LePage 
from Predictive Success Corporation 
and Diane White from Diane White & 
Associates. Leading the conversation 
was WCC board member Corette Miller, 
owner of new initiatives hr consulting inc.

Miller began by going over legislation 
and making note of its key components 
to ensure businesses with as little as one 
employee were made aware of how to be 
compliant. “It’s not just about hiring the 

right employees,” explained Miller. 
She then led the panel into 
discussing how to retain, 
mentor, train and 
reward employees.

Many business 
owners and 
executives spend 
company money 
on marketing, sales, 
SEO, and much more, 
but they often forget about 
their people and that is the 
power that really drives their business. 
It’s important to get to know your 
employees and understand their wide 
range of priorities.

“Not all of us have big budgets, but 
the cost of not being compliant can be 
extreme,” said Dutka. “It’s better to invest 

a little. When you connect purpose 
to their work it becomes 

rewarding.”

The series is hosted 
at the University of 
Ontario Institute of 
Technology (UOIT) 
in partnership with 
UOIT’s Management 

Development Centre 
and is sponsored by 

MacAskill Chiropractic and 
Wellness Centre, Part-Time 

CFO Services, The Village of Taunton 
Mills and Trinity College School.

The final instalment of the series is on 
Wednesday, November 28 and will help 
employers understand how to manage 
marijuana in the workplace.

“It’s not just about 
hiring the right 

employees

Emceed by Jason King, 360insights

Isaac Wanzama, Founder and Senior Strategist, geekspeak commerce

Wednesday, October 10 from 5 to 7 p.m

Discover how a downtown Whitby 
bar became a tech and content 
building powerhouse. 

https://www.whitbychamber.org/attend-events/event-calendar/#id=203&cid=1445&wid=701&type=Cal
https://www.whitbychamber.org/attend-events/event-calendar/#id=149&cid=1445&wid=701&type=Cal
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Member
Spotlight

Describe the business in 140 
characters. Feel free to include some 
hashtags!

A small Gr.6-12 private 
school for university-
bound students whose 
needs aren’t met in 
the public system. 
#experientiallearning 
#schooliscool

Share the history behind the 
business!

Our school story begins in 1977, the 
year Blyth Academy was founded. Blyth 
Academy was a pioneer in the early 
years of education and adventure travel. 
Amongst various educational firsts, was 
the establishment of a Canadian high 
school in France, the Lycée Canadien 
en France. As well as a university 
campus, the Universite Canadienne En 
France, and the first accredited high 
school program on the campus of Oxford 
University.

Blyth Academy is Canada’s leading 
private school by enrollment. With 
average class sizes of seven, 
individuated teaching and an experiential 
approach, Blyth Academy offers 
excellent university preparation. More 
than 98 percent of our graduates attend 
the universities and colleges of their 

first choice. This year, students have 
received admissions offers from some 

of the top universities in the world 
including Cambridge, Harvard, 

Yale, Stanford, and MIT. 

In 2002, Blyth Academy 
opened its first high 
school in Canada 
on the third floor of a 

walk-up building in the 
heart of Toronto. With 

enrolment of 12 students and 
three classrooms, it was a modest but 

promising start. In 2005, a second school 
followed in Thornhill, and thereafter one 
or two schools each year. Our Whitby 
high school campus opened in 2012, and 
our middle school campus across the 
street opened in 2017. 

We now have 12 schools in Canada, 
as well as Blyth Academy Online and 
the Global High School. Blyth Academy 
International Summers is Canada’s 
largest provider of internationally 
accredited education. In 2015, more than 
1200 students took part in 25 programs 
to more than 40 countries. 

Anything new and exciting for the 
2018-19 school year?

We are working on expanding our 
extracurricular offerings this year. This 
term we have after-school sports club at 

Peel Park and the gym at 360insights, 
and lunchtime Student Council, Foodie 
Club (to take advantage of the great 
eateries in downtown Whitby), and yoga 
club with an instructor from Veda Yoga. 
We try to expose our students to new 
activities and hobbies, and love it when 
we can partner with local businesses to 
do so!

Where is your favourite place to 
spend your downtime in Whitby?

I love the Whitby Public Library – 
choosing a book, grabbing a coffee or an 
Italian soda from the café, and sitting in 
the courtyard by the fountain is a happy 
place for me. 

Why the Chamber?

Because they’re good neighbours. ;-)

Kim Hacker, Principal, Blyth Academy 

welcome new members
Bass Murphy & Partners, Chartered 
Professional Accountants
416-431-3030
bassmurphy.com
Bass Murphy & Partners is an 
innovative and dynamic full service 
public accounting firm with Chartered 
Professional Accountants in Toronto and 
Uxbridge, serving a diversified roster of 
clients.

Havlar Theft Prevention Solutions Inc
havlar.com
Havlar™ is excited to be launching 
their lineup of personal theft deterrent 
garment bags later this year.

Peacock Chiropractic Professional
Corporation
905-430-1750
whitbychiroandrmt.com
Dr. Greg McConnell and Dr. Matt 
Peacock have been proudly serving the 
Durham region together since 1995. 
Their goal is to improve your lifestyle by 
caring for your spine.

People & Places Inc.
905-809-4362
peopleandplaces.ca
People & Places is a web and mobile 
app that changes the way our users 
connect to people, places and things 
of interests. Easily find that dream job 
or that house you always wanted. Stay 

up to date with events, the best deals, 
hotels, restaurants, and so much more. 
You’ll never miss a thing again.

Small by design.
All girls with a purpose.

401 Reynolds Street
905.668.3358

trafalgarcastle.ca

ALL GIRLS

DAY & BOARDING

GRADES 4-12Visit our Open House on
Saturday, October 13   10 a.m. to noon
or email admissions@trafalgarcastle.ca to arrange your own personal visit.

https://www.trafalgarcastle.ca/?medium=tsa&gclid=Cj0KCQjw_7HdBRDPARIsAN_ltcK8ko8VT40YmgzRojM8OkjhSCWRs5fii70EnJXoiiB59Rxb6n3SVqcaAurHEALw_wcB&gclsrc=aw.ds
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canadian chamber of commerce
Largest gathering of Canadian business determines three key pain points

T
he key issue for Canada and 
Canadian business in 2019 will 
be competitiveness. That was the 

consensus at this year’s Canadian 
Chamber of Commerce (CCC) Annual 
General Meeting (AGM), the largest 
gathering of business leaders in Canada.

“Canadian companies, from very small 
to very large, have been consistent 
about the barriers they face in being truly 
competitive: taxation, regulation, and 
innovation,” said the Hon. Perrin Beatty, 
President and CEO of the Canadian 
Chamber of Commerce. “The ability of 

Canadian companies to compete on a 
global level starts at home. The Chamber 
will be working hard in the coming year 
to develop real-world solutions to the 
administrative and regulatory burdens 
that companies face, ones that will work 
for mom and pop shops and leading 
companies alike.”

Referencing the ongoing NAFTA 
negotiations, Beatty added that “the 
trading world is a lot tougher now than it 
was a year ago, and our members agree 
that business and government need 
to work much more closely to build a 
Canada that wins.”

More than 300 business leaders, 
associations, and provincial and regional 
chambers of commerce representing 
more than 200,000 Canadian businesses 
come together during the CCC’s AGM, 
sometimes described as the Parliament 
of Canadian business. The democratic 

nature of the AGM debate and resolution 
voting process ultimately provides the 
mandate for the CCC’s policy activities in 
the upcoming year.

“The real power of the Canadian 
Chamber lies in its grassroots, with more 
than 400 chambers mobilized across 
the country, that, collectively, reflect the 
voice and concerns of business owners 
from every main street in the country,” 
added Beatty. “It is an incredibly powerful 
and effective voice, and the AGM policy 
debate is the lifeblood that supports it.”

Read more.

OPEN HOUSE
F A L L

SATURDAY, NOVEMBER 10
 10 A.M. TO 2 P.M.

Prospective students, friends, family and community  
members are invited to visit our vibrant campuses, speak  
with faculty and students from our programs and learn  
about services for students.

www.durhamcollege.ca/openhouse
905.721.3000 | #dcopenhouse

WIN
PRIZES

ontario chamber of commerce
Cannabis Retail Legislation Welcome News for Small Business and Public Safety

R
occo Rossi, President and CEO of 
the Ontario Chamber of Commerce 
(OCC) released the following 

statement in response to the new 
cannabis legislation, Cannabis Statute 
Law Amendment Act, 2018, which was 
introduced to the Ontario Legislature on 

September 27.

“Today’s bill is welcome news for 
businesses of all sizes across the 
province. We support the government’s 
commitment to a strict licensing regime 
that will protect young people and 
combat illicit crime. Safety and social 
responsibility must be the priority of any 
distribution system,” said Rossi.

“The OCC has advocated for a  
private-sector, licensing-based, and 
locally-oriented approach for the 
distribution of recreational cannabis 
since commitments for legalization were 

made by the federal government in 2016. 
We look forward to continuing our work 
with the Government of Ontario during 
their consultation process.”

The best business insurance coverage  
and protection at a competitive price.  
Ask your local State Farm® agent.

LEARN MORE

http://www.chamber.ca/media/news-releases/20180924_AGM_2018_media_release/
https://durhamcollege.ca/open-house
https://www.statefarm.ca/small-business-solutions/insurance
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WSIB Premium Rate Savings to Help Boost Economy
Elimination of Unfunded Liability ensures sustainable and accountable system 

O
ntario’s Government for the People 
and the Workplace Safety and 
Insurance Board (WSIB) announced 

today that premium rates for employers 
will be sharply reduced due to the 
elimination of the WSIB’s Insurance 
Fund’s unfunded liability.

“This is great news for everyone in 
Ontario. Employers can use these major 
savings to put more money back in 
the economy, invest in new equipment 
and infrastructure, and create good 
jobs right here in Ontario. Workers can 
have confidence that the WSIB has a 
sustainable system with enough money 
to pay for their future benefits,” said 
Laurie Scott, Minister of Labour.

By eliminating the unfunded liability, 
the WSIB will be able to cut the average 
premium rate for employers by almost 
30 per cent, starting January 1, 2019. 
This will help employers save money, 

increase investment and create more 
jobs, resulting in a $1.45 billion injection 
into the Ontario economy. 

“Today’s announcement is just one part 
of our plan to lower taxes, reduce the 
regulatory burden, protect and grow jobs, 
and send a message to the world that 
Ontario is open for business,” Scott said.

The unfunded liability — the shortfall 
between future obligations to pay injured 
workers and the money available to pay 
them — stood at $14.2 billion in 2011. 
Eliminating it helps ensure a sustainable 
and accountable workplace safety and 
insurance system that supports injured 
workers, and increased economic growth 
and productivity in Ontario.

A fully-funded system means that if 
workers are hurt on the job or develop 
illnesses, they will receive the benefits 
and services to which they are entitled, 

giving peace of mind to workers and their 
families. 

“Our government is working harder, 
smarter and more efficiently to make 
life better for the people of Ontario,” 
Scott said. “We will continue to manage 
a system that reduces the burden for 
business while giving our workers and 
their families peace of mind.”

“        ”Being involved in the Chamber has given me the opportunity to meet business 
people that were crucial to my success and development. Also, as someone who 

loves to be involved in community initiatives and support local goals, the Chamber 
has been an amazing way to stay in touch with what’s happening around town.

Shawn Walsh, Step By Step Pro DJ

What our members are saying...

We want to hear from you! Had a pleasant experience as a 
result of your membership? Let us know! 

info@whitbychamber.org

IN THE TOWN
Did you know we now have a community calendar? 

 
Check out what’s happening in the Chamber 

community with our new membership community 
calendar! Interested in advertising your event to the 

membership? All you have to do is log in to your 
account and fill out the form.

Check it out!

https://www.whitbychamber.org/attend-events/event-calendar/#id=125&cid=1445&wid=701&type=Cal
mailto:info%40whitbychamber.org?subject=WCC%20Testimonial
https://www.whitbychamber.org/attend-events/community-events/#cid=1445&wid=1901
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...thank you! 

All Whitby Chamber of Commerce initiatives are made
 possible with the support of our partners and volunteers.

https://mdc.uoit.ca/

